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Actions planned to address Japan’s “Law on Promoting
Women in the Workplace”

Credit Suisse Securities (Japan) Limited

The company has adopted the following action plan to
further promote participation and advancement of female

employees in the workplace.

Plan period
April 1, 2024 - March 31, 2029
(Valid until planned merger, upon which time acquiring

company’s action plan will be adopted.)

Objectives
- Increase the percentage of females in management
positions (Director or above) to 30% by the end of
March 2025
- Achieve and maintain a 50% utilization rate of paid

leave every year.

As of March 31, 2024
- Females in Director or above positions: 26%

- Utilization rate of paid leave: 56%

Measures

® Increase the number of female mentors to cover at
least 50% of overall female Director, Associate
Director and Authorized Officer population by March 31,
2025.

® (Continue to target 100% completion rate of Maternity
Leave returnees & LM coaching.
Senior

® Top-down  messaging/dialogue  from

Management related to gender diversity.



